
Corporate Social Responsibility

– PEOPLE, THE ENVIRONMENT AND ETHICS



Responsibility for growth, people and the environment

• Our primary goal is to create profitable growth.

• To do that in the long term, we must 
demonstrate environmental and social 
responsibility and apply sound business ethics.

• The Code of Conduct provides guidance to all 
of us about how to practice corporate social 
responsibility in the daily work.

• Corporate Social Responsibility (CSR) is a part of 
our strategy.



CSR in Beijer Alma’s strategy for profitable growth



The Beijer Alma Code of Conduct

• The United Nation’s Global Compact.

• The ISO 26000 Standard for Social Responsibility.

• Conventions and agreements concerning human rights, child 
labour, safe workplaces and business ethics.

Is based on international guidelines:



The Code of Conduct has focus on three areas

People

Ethics

Environment



The Code of Conduct applies in the same 

way to all of us – all around the world



People – human rights



People – social commitment

“CSR contributes reduced 

environmental impact, safe 

workplaces and respect for 

human rights”



Environment



Environment…



Environment…



Ethics



Ethics…

“To attract and retain employees, we 

demonstrate that CSR comprises 

part of Beijer Alma’s fundamental 

values. We simply aim to be a good 

company to work for.”



Corporate social responsibility in daily activities 

• Managers at all levels are responsible to 
inform and train employees about the Code 
of Conduct.

• A healthy, tolerant and open corporate 
culture can only be maintained by 
participation of all of us.

• Continuous improvement is a key factor for 
success and long-term profitability. 

• We employ a zero-tolerance policy for areas 
such as: compliance with legislation, 
practicing human rights and regarding 
bribes, corruption and competition laws.

• We will work systematically in the 
framework of management systems such as 
ISO 9001 and ISO 14001.

• We will continuously follow-up our 
performance and compliance with the Beijer
Alma Code of Conduct.



The next steps

• We will annually report about issues related 
to our Code of Conduct. The report is 
integrated with the Annual Report. 

• Beijer Alma will establish objectives related 
to the environment, health & safety, 
business ethics and social responsibility. 

• The action program will be implemented in 
areas that require improvements.

• Objectives, targets and performance will be 
followed-up by the annual Sustainability 
Reporting Questionnaire and by site 
visits/audits.



Thank you! 

Questions and comments

?


